
                DOUGLAS COUNTY JUVENILE SERVICES 

                              DETENTION CENTER 

                            PREA ANNUAL REPORT 

 

Updated-6/15/2020 
PREA Policy 115.388 

During the year of 2019, There was 0 (Zero) Sexual Abuse or Sexual Harassment Allegations Received.  

(insert dates of allegations) 

(Insert Referrals, Investigations and Findings) 

During the previous year of 2018, there was 0 (Zero) Sexual Abuse or Sexual Harassment Allegations Received. 

During the Investigation, the incident review team discovered 0 (Zero) problem areas in the facility that lead to the 
allegations.  These areas include:_______________________________________________________________________ 

Physical barriers in the problem areas of the facility found and need corrective action:_ 0 (Zero) _________________ 

Monitoring technology that needs corrective action:_Additional Cameras for Visual and Sound Monitoring_ 

Intake procedures that need corrective action: New Screening Tool Adapted for Sexual Abuse Prevention 

Staffing Plan that needs corrective action: Staffing Plan needed to be created with the current Single Staff Coverage 

Policies and Procedures that need corrective action: All of the Facility PREA Polices ad Procedures needed to be updated 

Corrective Actions taken, if none-why not?  All of the above have been addressed and put into action. Technology 
Systems are currently being looked into for pricing and placement.  

Assessment of the facilities progress in addressing sexual abuse, including Policy, Procedure, Practice, Education, Forms 
and Culture: Due to the facility having a PREA audit; a lot of the corrective action was brought to our attention.  The 
facility has been working diligently toward compliance.  

Report Sent to the Douglas County Agency PREA Coordinator/Administrator:   Yes     Date Sent:________________ 

Posted this report to their website:  Yes    Date Posted:________________ 

Policy has been changed to reflect the adapted requirements of this report:  Yes  Date and Policy / Policies Changed  
All PREA Policies have been changed May, 2020. 

 

______________________________________             _______________________________________________ 

Approved and Signed by Chief JPO Scott Shick                             Approved and Signed by Facility Supervisor Kristina Zehren 

 

 

 


